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Real Life Options

Name of organisation1.

Real Life Options was first established in 1992 to support and empower people with learning
disabilities and autism to have more choice and greater control over their lives. Over the last
three decades, we have grown to become a national provider of social support and care
while staying true to our core ethos.

Brief description of your organisation 
Please include key aims and activities, organisation type and relevant charity 
registration numbers etc. 
(150 words max)

2.

Nick Mclaughlin

Contact name3.

nick.mclaughlin@reallifeoptions.org

Contact email address * 4.

5.
Please do not share my contact details

Contact details can be shared



We have employed 2 Health and Wellbeing advisors to support the wellbeing of our
workforce across Scotland, driving change and preparing guidance and toolkits to promote
wellbeing from recruitment and induction processes to return to work programmes that
support wellbeing during periods or absence and in preparation for coming back to their
roles. We have partnered with SAMH/MIND in the delivery of seminars and training
programmes for our managers and leaders across the organisation. Entitled “ Mental Health
at Work- A manager’s guide” -a module developed to improve the skills of our team in
recognising signs of declining mental health in our workforce and people we support.

What do you want to do? 
Please outline the project/support you are proposing. Include key points like 
where it will take place, who will deliver it etc.  
(400 words max) 

6.

Now as we are moving out of the pandemic we are seeing some of the impact that the last
year and a half has really had on people. This has driven us to introduce a core working
group to support and influence the improved health and wellbeing of our workforce, the
people we support and their families. Our Wellbeing strategy includes a corporate plan
created around the ”Thriving at Work” core standards . The community as a whole will
benefit as we will aim to also introduce webinars and drop in sessions for individuals who
are struggling with their mental health

Who will you support?  
Please indicate who will benefit from this and how you will engage these 
communities. 
(200 words max)

7.

Please detail in which way this work would impact on communities 
disproportionately impacted by the pandemic/health inequalities.  
Please only tick a box where you can evidence how you will meaningfully 
engage a community, and include supportive information in questions 5 and 7. 

8.

BAME communities

Carers (including parent carers, single parents, and those separated from children by the
pandemic)

Gypsy and traveller communities

LGBTQI+ communities



Older people

People affected by substance use

People affected by trauma or with a diagnosed mental health condition

People experiencing bereavement and loss

People experiencing homelessness, and those in inadequate housing

People experiencing socio-economic disadvantage

People who were on the shielding list for COVID-19

People with a long term health condition or a disability

Refugees and those with no recourse to public funds

Women (particularly with multiple and complex needs)

Other

The project we have developed through necessity during the pandemic and we are wanting
to offer to people we support and the wider community is the Health and Wellbeing
programme. This is a project born out of the need to promote and improve the mental and
physical health of our workforce and the people we support. Additional funding would
enable us to achieve our vision and to offer the benefits of our project wider afield. Over the
last 20 months we have witnessed the considerable impact that Covid 19 has had on
services, staff and people we support. During a period when many workers were able to
remain at home and protect themselves and their loved ones, social care workers were one
of the key groups who had to remain on the frontline 100%

What is the evidence that this support is needed/will help?  
Please describe factors such as if you are proposing to expand the capacity of a 
service that is currently oversubscribed; if people in the community have 
expressed a need for this/helped to develop this idea; other factors which 
indicate that this will be valued in the community. 
(300 words max)

9.

How much will it cost?  
Please break down the total cost into key categories such as staff, transport, 
equipment, hire of space, catering etc.  

10.



Staffing Cost- £4000 Overheads- £1000 Volunteer Expenses- £1000 Training Costs- £4000

Where are the communities you would support? 
Locality

11.

North East Edinburgh

North West Edinburgh

South East Edinburgh

South West Edinburgh

City Wide

Where are the communities you would support? 
Neighbourhood Network Area 
If you support a smaller area please specify this in the 'other' box.

12.

Almond

City Centre

Craigentinny and Duddingston

Forth

Inverleith

Leith

Liberton and Gilmerton

Morningside

Pentlands

Portobello and Craigmillar

Southside/Newington

South West

Western Edinburgh



Other

What support would be helpful with this work?13.

Support from the Peer Collective to help develop peer working in your organisation

Support from Volunteer Edinburgh on recruiting and supporting volunteers

More general capacity building support – for example supporting you to report on outcomes,
to evidence need, to engage community members etc.

Other

Accounts 
Please e-mail the last two years of accounts to funding@evoc.org.uk 
(mailto:funding@evoc.org.uk) with your organisation name in the subject line, 
and your income for 2020/21 in the body of the e-mail. 
This information will not be shared. 

14.

Confirmation that the accounts have been submitted

mailto:funding@evoc.org.uk

