
 

JOB DESCRIPTION – EVOC GRADE 4  
Fixed term – 12 months from start date 
 

Job Title  
 
Development Worker (Walking & Active Travel) – 21 hours per week (3 days/0.6FTE)  
 

Accountability  
 
The Development Worker (Walking & Active Travel) will be managed by the EVOC Deputy 
Chief Executive and through him/her accountable to EVOC’s Board.  
 

EVOC Context 
 
EVOC provides leadership, development support and advocacy in the planning, shaping and 
delivery of services and support in communities. Any combination of these three essential 
elements which EVOC delivers to the voluntary sector in Edinburgh is unique, and our strength 
lies in our expertise in combining these areas with our members and partners. 
 
EVOC’s values are: 

• Enabling  

• Fairness  

• Collaborating  

• Excellence  

• Creating  

• Supporting 
 
EVOC’s Strategic Plan sets out the priorities for 2020-2023: 
 
Leadership 
We will articulate EVOC’s leadership role in the sector, manage the intricacies of our interface 
role, and make those interventions visible across all sectors. Our principles are to be inclusive 
and collective in all our work. At the same time, we will develop our leadership role both 
nationally and politically. We will also develop the leadership roles of our staff team. 
 
Development  
EVOC will be a vehicle for changing social outcomes, driving and implementing solutions 
based on our own and others research findings. It is our intention to embed a broad-based 
'Development Agency' approach, building capacity and skills across the sector, therefore 
raising the reputation and the profiles of many of Edinburgh’s voluntary organisations. 
 
Advocacy 
EVOC has a key influencing role in working with the voluntary and community sector and in 
bridging and brokering the relationships with our public sector partners. EVOC’s unique role 
of informing, engaging and communicating these different interests and priorities is 
challenging and one which we aim to strengthen. 
 

  



 

Edinburgh Third Sector Walking & Active Travel Co-ordination Programme  
The programme to be delivered by this job role is jointly funded by two Paths For All funding 
streams: Walking for Health and Smarter Choices Smarter Places.  
 
Walking for Health 
This post will deliver an Edinburgh-wide “Health Walk Coordinator” post to strategically 
join-up and further develop a local network of Health Walks, delivered by a diverse range of 
voluntary and community organisations. 
 

• There are currently around 30 known Health Walks throughout the city (at various 
stages of development) delivered by 20+ different third sector organisations and this 
number is growing.   

• A more strategic approach is needed to ensure established Health Walk providers have 
the support they need to sustain their walks and to identify gaps in local provision, e.g. 
in areas where there is health inequality or for new thematic-based population inclusion 
(e.g. BME communities). 

 
Smarter Choices Smarter Places 
The work will deliver in-depth research about travel behaviours for staff, volunteers and 
service users of a selection of voluntary organisations in Edinburgh. Furthermore, and based 
on that research, the postholder will work with organisations to trial ideas around 
techniques and incentives to change travel behaviour to seek to change the balance of 
travel toward active travel options. bring people together to share findings. Finally, the 
wider voluntary sector across Edinburgh will be invited to an event to share findings. 
 

Job Role 
 

Main responsibilities 
 

• Create, develop and sustain positive relationships with individuals and organisations;  

• Facilitate communication and encourage ideas development, service modernisation 
and partnership  

• Develop and deliver a clear communication strategy for both elements of the 
programme through collaboration with EVOC Comms and Marketing Officer;  

• Deliver the Walking for Health work programme (50% of time) including: 
- Developing a programme steering group 
- Researching health walks provision in the city 
- Networking together organisations delivering health walks 
- Providing development support to existing and aspiring health walk agencies 
- Support delivery of externally provided training 

• Deliver the Smarter Choices Smarter Places programme (50% of time) including: 
- Conducting research into travel behaviours in up to twenty Edinburgh voluntary 

organisations 
- Using an appreciative enquiry (qualitative) and statistical (quantitative) analysis 

to inform evaluation of behaviour changing trials 

https://www.pathsforall.org.uk/wfh-fund
https://www.pathsforall.org.uk/active-travel/smarter-choices-smarter-places-1/open-fund


 

- Deliver an Edinburgh-wide voluntary and community sector conference on 
promoting active travel choices. 

• Design, implementation and analysis of data from a programme of action-research, 
to inform overall programme evaluation   

• Contribute to the wider adult health and wellbeing work within EVOC and with 
statutory sector partners;  

• Through regular liaison with the wider EVOC team, the SCSP team, the Paths for All 
Walking for Health team and the Steering Group deliver a full work programme and 
appropriate governance arrangements to steer the work 

Knowledge and skills 
 

• An understanding and knowledge of community development theory, principles, 
policy and practice and the role of the third sector;  

• Knowledge of the benefits of physical activity, walking and improving mental and 
physical health through exercise 

• Understanding of the importance of the promotion of active travel choices   

• Communication, engagement and presentation skills (reports, meeting 
management, presentations, etc.)  

• Collaboration, engagement and partnership skills;  

• Team building and team working skills;  

• Facilitation and mediation skills;  

• Planning and work management skills;  

• Evaluation skills; 

• IT literacy, including use of standard packages (e.g. Microsoft Office), comms tools 
(e.g. Twitter, Mailchimp) and ability to self-administrate;  

Posts at EVOC are graded within a Competency Framework (attached/enclosed) which 
outlines the degree to which each of the above skills will be applied at the workplace and in 
the field. This Framework gives the context to the role, the level of responsibility, 
behaviours and project delivery methodology for successful project outcomes.  


