
Services for Communities, Corporate Governance, Economic Development  
Most of the discussion was quite general and people were very frustrated with the process of the 
consultation. I can add the following points to June’s from our group: 
 
What equalities impact assessment has been done on the proposals? These cuts will 
disproportionately impact on the most vulnerable of our city but there is no evidence that this has 
been considered  
 
Organisations have in good faith engaged with the Council over the last year or so to negotiate 
collaborative approaches to service delivery. This includes price agreements.  It would appear that 
SforC in particular have ignored this work in these proposals. 
 
There was real concern that people who are or in danger of becoming homeless will have multiple 
whammies (not just a double!) – services have recently worked together to create collaboratives 
across the City to deliver services with a 15% agreed reduction in funding, the budget proposal is for 
a further 8% PLUS a reduction in hostel accommodation and B & B beds/payments 
 
There was frustration in the group that the discussion was focusing on line by line financial issues. 
The group thought that at the very least there should be a discussion which considered accumulative 
consequences (see homeless example above) and at best should be considering a more holistic 
approach  
 
There was also frustration that in effect the consultation focused on a very very minor part of the 
overall budget and therefore the “transformational” and “Better outcomes” ambitions could never 
be addressed. 
 
• Better understanding of where investment potential is  
• Are the reductions justified?  
• Real need for Culture change throughout Statutory Services  
• No Impact assessment of the long term effects on cuts 
• Early intervention seems to have been forgotten about it 
• Cuts will lead to greater demand for crisis services  
• No redundancy policy at Council needs to be revisited, unsustainable  – increase in circa 350 

additional employees at Council when they should be reducing staff 
 


